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PART E:

LOCAL

DEVELOPMENT STRATEGY

LONG TERM VISION

There are a number of long term visions covering Pembrokeshire or a wider area already in place.  The long term vision for Wales set out in the Welsh Assembly Government “Better Wales” document is:

“… a sustainable future for Wales where action for social, economic and environmental improvement work together to create positive change:

• promoting a diverse, competitive, high added-value economy, with high quality skills and education, that minimizes demands on the environment;

• action on social justice that tackles poverty and poor health, and provides people and their communities with the means to help themselves and break out of the poverty trap;

• action in our built and natural environment that enhances pride in the community, supports bio-diversity, promotes local employment and helps to minimize waste generation, energy and transport demands;

• strengthening Wales’ cultural identity and helping to create a bilingual country;

• ensuring all our children and future generations enjoy better prospects in life, and are not landed with a legacy of problems bequeathed by us;

• supporting people to live healthy and independent lives;

• promoting openness, partnership and participation.”
The long term vision for the Pembrokeshire Haven spatial plan area is:

“Strong communities supported by a sustainable economy based on the areas’ unique environment, maritime access and tourism opportunities.”

The Pembrokeshire Community Plan gives as its vision:

“Pembrokeshire should be a wonderful place to live and visit.”

The Pembrokeshire Advance partnership agrees that all these vision statements have something to say about what we are seeking to achieve in Pembrokeshire, and that the RDP should make a real and lasting contribution towards these visions.  However, the partnership is also of the view that it is helpful to articulate a vision consistent with those given above but which emphasises the rural and coastal nature of Pembrokeshire.  A statement of our vision is:

	“Pembrokeshire and its people will be positive and outward looking, harnessing to the full the county’s rural, coastal and marine characteristics for the sustainable advantage of its residents and visitors.”




AIMS, STRATEGIC OBJECTIVES AND STRATEGIC PRIORITIES

Strategic priorities to be addressed in whole or part by the RDP are shown in bold and unshaded.  Integrated projects that in addition address shaded priorities will be welcomed.  However, projects that are only or mainly addressing the shaded priorities are not excluded from the RDP, but are more likely to be better suited to other funding programmes, and should be discussed with the Secretariat at an early stage in project development. 

	Aim (Community Plan)
	Strategic Objective
	Strategic Priorities 

	A1: Develop Pembrokeshire’s Economy based on Local Need
	O1: Provide the necessary physical infrastructure to help businesses succeed
	P1: Develop allocated employment land to provide business premises

	
	
	P2: Improve the quality of existing industrial sites and premises

	
	
	P3: Develop strategically important communication infrastructure, including roads, ICT, rail, air and seaports

	
	O2: Provide the necessary business support infrastructure to help businesses succeed
	P4: Provide targeted business support to businesses with potential for growth

	
	
	P5: Provide general support to all businesses

	
	O3: Provide a skilled workforce able to accept employment opportunities and meet the needs of Pembrokeshire’s employers 
	P6: Ensure school and college leavers are ready for employment

	
	
	P7: Encourage investment in skills by both employers and individuals

	
	
	P8: Address barriers to employment facing the economically inactive, including transport, childcare and skills

	
	
	P9: Tackle issues of low basic and key skills

	
	
	P10: Invest in the county’s training infrastructure

	
	
	P11: Better understand skills supply and demand

	
	O4: Encourage entrepreneurship and competitiveness, and thus increase the number of medium sized businesses in the county
	P12: Increase the number and ability of Pembrokeshire’s entrepreneurs

	
	
	P13: Provide a range of incentives to businesses to invest

	
	
	P14: Encourage business innovation & productivity

	
	
	P15: Maximise benefits of broadband availability

	
	O5: Increase the contribution of high value added sectors to the Pembrokeshire economy
	P16: Energy (including renewables) & environmental goods & services

	
	
	P17: Quality agriculture, fisheries and food sectors

	
	
	P18: Quality tourism sector

	
	
	P19: Maritime sector

	
	O6: Improve the performance of Pembrokeshire’s town centres
	P20: Provide an attractive public realm

	
	
	P21: Identify and tackle constraints on town centre economies

	
	
	P22: Increase range and quality of retail offer


	A2: Develop Vibrant Communities
	O7: Reduce deprivation 
	P23: Targeted initiatives in Pembrokeshire’s deprived and isolated  wards and areas

	
	O8: Reduce social exclusion by encouraging all to be involved in their communities
	P24: Targeted initiatives on those groups most likely to experience or be at risk of social exclusion

	
	
	P25: Community capacity building leading to community action on shared priorities

	
	O9: Develop sustainable service provision in rural areas
	P26: Improve viability of rural retailers, incl. post offices

	
	
	P27: Improve viability, coverage, frequency and quality of rural transport initiatives

	
	
	P28: Develop electronic delivery of services to rural areas

	
	
	P29: Improve community safety

	
	O10: Encourage the development of a sustainable rural population
	P30: Address affordability and availability of rural housing

	
	
	P31: Encourage active age balanced rural communities

	
	
	P32: Develop quality employment options in rural areas

	A3: Promoting a Clean, Healthy & Valued Environment
	O11: Address Climate Change
	P33: Mitigation measures

	
	
	P34: Adaptation measures

	
	O12: Improve Quality of Life
	P35: Protect & enhance the quality of the built & natural environment

	
	
	P36: Promote environmental education

	
	
	P37: Improve access to the countryside and coast

	
	O13: Develop Pembrokeshire’s Environmental Infrastructure
	P38: Provide adequate water, sewerage and drainage 

	
	
	P39: Waste management, including waste reduction and recycling

	
	
	P40: Increase clean energy generation capacity and improve energy efficiency 

	
	O14: Improve Environmental Management
	P41: Implement agri-environmental schemes

	
	
	P42: Increase biodiversity & improve habitat management, incl. improve freshwater fisheries management

	
	
	P43: Remediate brown field sites and derelict buildings

	
	
	P44: Implement visitor management schemes

	
	
	P45: Tackle coastal pollution, incl. pollution from shipping and diffuse pollution of rivers and estuaries

	A4: Establish Pembrokeshire as an outward looking area of quality, both nationally and internationally
	O15: Establish Pembrokeshire as an area known for its quality
	P46: Work in partnership to market the area to tourists

	
	
	P47: Establish an international reputation as an area for knowledge businesses, especially in energy & environmental goods & services

	
	O16: Develop national and international networks
	P48: Build links with other regions and countries able to add value to the achievement of the objectives of this strategy


STRATEGY FOR THE AREA

Relationship of the Pembrokeshire Strategy to the RDP for Wales

The overarching priority of the Pembrokeshire Local Development Strategy, in particular as it relates to Axis 3 of the Rural Development Plan for Wales, is to create sustainable employment opportunities and establish the conditions needed for sustainable economic growth.  This is in line with the proposed use of Axis 3 in Wales set out in the RDP
.  Within this overarching priority we have based our strategic priorities on an assessment of the needs and opportunities facing the area (Part D), informed by Pembrokeshire Advance and wider views. 

The table below maps the key actions for Axis 3 in the RDP
 against Pembrokeshire’s strategic priorities:  

	RDP Axis 3 Key Actions
	Pembrokeshire’s Strategic Priorities

	Broadening the sources of entrepreneurship and developing higher value business opportunities to deliver a better range of well-paid employment opportunities;
	P5, P12, P14, P15, P32

	Enhancing and providing additional support and services for the rural economy, including the environment;
	P15, P17, P26, 

	Addressing gaps in skills provision and non-mainstream training to develop personal and community level confidence and abilities to take actions to meet needs;
	P7, P36 – Skills issues are implicit in most priorities, e.g. P17, P18

	Encouraging developments which add value to the human resource, environmental heritage, produce and business resources, waste and resource management of an area;
	P26, P28; Focus for Axis 4 activity

	Supporting activities that strengthen the value and length of the tourism season of an area, including support for craft activities;
	P18, P37

	Improving the physical environment of villages, conserving the rural heritage and promotion of local environmental quality;
	P35 

	Addressing social exclusion across a wide range of sectors, including improving the service delivery and tackling local community transport issues;
	P8, P23, P27, P28, P29, P31, P37

	Encouraging the development of products and activities that make best sustainable use of natural resources, including new energy production methods and using local ecology, habitats and biodiversity as tourism attractants;
	P16, P17, P33, P34, P42

	Establishing and/or expanding community-led initiatives including building capacity within local groups and structures, including essential skills for group management.
	To be delivered via RCA in Pembrokeshire.  See Priority Areas for Action text below.


The next table maps the key actions for Axis 4 in the RDP
 against Pembrokeshire’s strategic priorities:

	RDP Axis 4 Key Actions
	Pembrokeshire’s Strategic Priorities

	Developing local Action Groups and building local partnership capacity, animation and promotion of skills acquisition;
	P7

	Improving endogenous development potential through capacity building and needs audits;
	P25 – See Priority Areas for Action

	Improving local governance by fostering innovative approaches to linking agriculture, forestry and the local economy, thereby helping to diversify the economic base and strengthen the socio-economic fabric of rural areas;
	P31, P41

	Community capacity building and empowerment;
	P25 – See Priority Areas for Action

	Facilitating links between sectors and between public / private / voluntary and community groups;
	To be achieved through RDP Partnership and LAG Board.

	Support for innovation and entrepreneurship;
	P12, P14

	Piloting of new products and approaches including dissemination of best practice;
	P14, P47, P48

	Support for co-operative development including infrastructure;
	Co-operatives included under P5

	Encouragement of on-line communities to disseminate knowledge, exchange good practice and innovation in rural products and services.
	P15, P47, P48


However, the Rural Development Regulation aims to ensure that Axis 4 should contribute to the delivery of the other Axes of the RDP.  How we propose to do this is shown in the section on Axis 4 below under Priorities Areas for Action.

Approach to Implementation

It is proposed that the implementation of the RDP in Pembrokeshire will be on the basis of the consideration of individual project proposals submitted by potential Delivery Organisations.  These will be assessed against the strategic priorities articulated above, and against scoring criteria to be determined by the Pembrokeshire Advance partnership.  These scoring criteria will include criteria related to the cross cutting themes of the Rural Development Plan for Wales, the anticipated quantifiable outputs and outcomes of the project, the cost of the project and its inter-relationship with other projects (e.g. issues of duplication and synergy) inter alia.  Selected projects will appear in our Business Plan.

The intention is that the RDP should be delivered in a way that achieves high level strategic priorities agreed by the partnership through encouraging grass roots responses.  This will not, however, exclude actions by organisations traditionally seen as top-down (such as local authorities) since their remit is firmly based in the local area covered by the LDS.

Further detail on implementation will be added, or the above proposals amended, as guidance is provided by the Welsh Assembly Government.  

Contribution to the RDP in Wales, the UK and the European Union

Pembrokeshire Advance has been established to assist in the delivery of Axes 3 and 4 of the RDP in Pembrokeshire.  However, the partnership is aware that it operates within the wider context of the Rural Development Plan for Wales, that for the UK and the Rural Development Plan across the European Union.  The Partnership wishes to play a full role in the RDP across all these geographic levels, and this is implied in strategic priorities P47 and especially P48.

Some ways in which Pembrokeshire Advance foresees making a contribution to the RDP on the broader stage are:

· Dissemination of best practice, through Axis 4 co-operation initiatives and otherwise;

· Sharing of experience with other Lead Bodies, particularly those new to RDP implementation in south west Wales;

· Publicity initiatives;

· Engagement in Welsh, UK and EU level networks (e.g. Leader Network, the Local Government Rural Network and the proposed Rural Networks at both Welsh and UK level)

· Engagement in research undertaken by the Wales Rural Observatory and other bodies.

An additional resource that will assist Pembrokeshire Advance to participate at a regional or national level is the partnership’s membership, which includes several people who hold positions in national and regional organisations.  Opportunities may arise in which these positions can be used to promote the work of the RDP and/or draw linkages with other spheres of work. 

PRIORITY AREAS FOR ACTION

Our priority areas for action are the Strategic Priorities set out in the table above.  This table does two things: it lists all the Strategic Priorities for the sustainable social and economic regeneration of Pembrokeshire and also attempts to focus attention on those areas where the RDP can make the greatest impact.  This has been the subject of careful consideration by the Pembrokeshire Advance partnership in light not only of the scope of the RDP, and our expectation of a limited budget for it, but also the availability of other complementary funding streams and the needs and opportunities facing the county.  

In particular much thought has been given to the question of community capacity building.  We consider that it is not, at present, a Strategic Priority for the RDP in Pembrokeshire for the following reasons:

1. A great deal of resources have already been devoted to community capacity building in the county through Objective 5b 1994-99, Objective 1, Leader II, Leader+, Rural Community Action, Communities First, SHARP and other programmes.  Considerable capacity therefore already exists.

2. This capacity can be further enhanced and maintained through the Rural Community Action programme.  Indeed the only activity funded by RCA is community capacity building in rural areas.

3. The use of RDP funds for community capacity building carries a high opportunity cost, since the RDP is the only programme likely to fund community level capital projects. 

Nevertheless, community capacity building is a Strategic Priority for Pembrokeshire and may be supported by the RDP in conjunction with other activity (e.g. the development of a community co-operative).

Our priority areas for action recognise the imperative set out in the recent DG Agri Communication
 “Employment in rural areas: closing the jobs gap”.  We note that in launching the Communication Commissioner Boel stressed that the RDP should be used to target jobs and growth as a contribution to the Lisbon agenda.  

More specific areas that are considered by the Pembrokeshire Advance partnership to be priorities are:

· Rural retailing and other services to support viable rural communities

· Community transport and other initiatives to link the countryside to service centres

· Activity that provides added value to local produce

However, any type of activity designed to address the Strategic Priorities set out above will be considered for Axis 3 funding provided
:

1. It is eligible according to the Rural Development Regulation, the Welsh Rural Development Plan and any other restrictions on the use of EAFRD funds imposed by the European Commission or Welsh Assembly Government; 

2. The project provides outputs and outcomes desired by the RDP;

3. The project cannot take place without RDP support (or, for instance, it would proceed but with less quality);

4. It is State Aid compliant

The Pembrokeshire Advance partnership may also wish to direct Axis 3 resources to the mainstreaming of pilot initiatives funded through Axis 4.  In such cases there is an expectation that the pilot project will have been independently evaluated and shown to be effective
 and efficient
. 

More detail on the precise activities that Pembrokeshire Advance wish to fund will be provided in the Business Plan, once discussions with a wide range of delivery organisations are more advanced.  However, it is anticipated that projects will include both direct applications to deliver specific activity by the delivery organisations themselves, and indirect grant schemes or key funds to allow access to RDP funds by small organisations via intermediaries.

Axis 3 and 4 of the Rural Development Plan for Wales covers the whole of the county of Pembrokeshire, and activity will be funded throughout the county
.  It is not envisaged that the resources available will be spread evenly according to population density, since this would be to see greater spend in towns rather than the more sparsely populated rural areas.  Instead resources will be focussed where they are best able to achieve the strategic priorities of this LDS.  The Pembrokeshire Advance partnership has concluded that whilst this could include projects in centres of population providing services to rural areas, the focus of RDP activity in Pembrokeshire will be on clearly rural areas.  The Secretariat will monitor the spatial distribution of activity under the RDP and will report on this to the partnership.

Our proposals for Axis 4 are outlined in the next section.

AXIS 4 PROPOSALS

The key action proposed is the main integrating action for Axis 3: 

“Encouraging developments which add value to the human resource, environmental/heritage, local produce and business resources of an area.”
 

PLANED, its partners and the Pembrokeshire Advance Partnership in developing the LAG strategy proposals need to demonstrate a greater depth of understanding and application than would be the case with an area that had not had such experience of Leader.  Therefore, it is proposed that the Leader programme in Pembrokeshire should be used to underpin the other Axes in the Rural Development Plan as described in the EU guidelines:  

“The resources devoted to Axis 4 (Leader) should contribute to the priorities of axes 1 and 2, and particularly of 3, but also play an important role in the horizontal priority of improving governance and mobilising the endogenous development potential of rural areas.”  (Community Strategic Guideline paragraph 3.4)

Links between Axis 4 and other programmes

It is proposed to apply, where appropriate, for Axis 2 and 3 funding to ensure a fully integrated strategy.  Initial community engagement and capacity building will continue to be implemented through the Rural Community Action programme, assuming that WAG continues this support.  It is anticipated that much new and innovative sustainable agriculture activity can be carried out via an ESF Article 6 programme with the Republic of Ireland called “Harnessing Rural Capital.”  This will also link to Axis 1 and 2 and there will be close liaison with WAG to ensure that this is the case.  

Proposals for strategic economic development opportunities will be developed and undertaken through Convergence funding.  The Local Development Plan, therefore, provides the opportunity for local people to be more actively and effectively engaged in activities that can contribute to and underpin the sustainable development of their area. 

The proposals put forward in this plan will also be building blocks to help implement the proposed WAG Climate Change Adaptation Action Plan, which is itself founded upon the five principles of Sustainable Development
: 

· living within environmental limits;

· ensuring a strong, healthy and just society;

· achieving a sustainable economy;

· using sound science responsibly; and

· providing good governance.

The Title proposed for the Local Action Plan Strategy is “The Pembrokeshire Local Enterprise Journey”

It is our contention that an enterprising community can help to build a better future.  Developing local resources can strengthen the local economy.  The greatest resource of any area is its people, their skills, knowledge, enthusiasm and commitment.

The Strategy to be developed is “The Community as the Hub – the Heart (social, cultural) and the Pulse (economic, environmental) of Rural Life” 

A recent report for the Wales Rural Observatory
 provides some significant pointers to a way ahead for planning and supporting rural development. 
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The above diagram identifies the core economic generators in the local economy as identified by the Kitchen/Marsden paper.  The concept of “Broadening, Deepening and Re-grounding” outlined in the paper will be applied to our Axis 4 proposals.  
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The following diagram links these to the factors and support activities that need to be in place to ensure that the key opportunities outlined in the paper can take place. 
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The Kitchen/Marsden report proposes that: “the eco-economy consists of viable businesses and economic activities that utilize the varied and differentiated forms of environmental resources of rural Wales in sustainable ways that do not result in a net depletion of resources but provide net benefits and add value to the environment. There is a need to creatively link environmental value with economic added value; that is, to create and innovate sustainable economic development.”

Kitchen and Marsden argue that the development of a spatial planning approach in Wales could provide the conditions for more innovative eco-economic thinking. 

For local people to become engaged their journey begins at home, meeting their own needs, utilising their skills, and bringing them together with other community members to identify how by working together they can contribute to improving their quality of life.  Pembrokeshire has over one hundred settlements.  This strategy recognises that not all of these can viably sustain facilities and services to meet local needs.  However, it also recognises that facilities and services should be at the most local level possible given the need for viability and sustainability.  A first challenge is to identify what are the most appropriate levels and what services could be more effectively delivered through closer partnership and co-operation with local people.  Which are the key settlements for which activities, given that some settlements may be more naturally service centres, others leisure and recreation? 

The first phase of the project will be mapping and auditing, establishing what is each community’s current role, whether as a 2nd or 3rd tier settlement or as part of the rural hinterland.  What information is already available, for instance through Wales Spatial Plan work?  What resources does each have?  How can a settlements role be broadened, deepened, re-grounded? It is also anticipated that there will be a close link to the Llwybro Routes project to identify young people who have left the areas as a potential key resource.  The following aspects in particular will be examined and developed:

1.  The Heart- Community Action for Sustainable living/Governance

A) 
Celebrating Sense of Place, Local Distinctiveness, Valuing the Local  Environment, Quality of Life and well being – local participation, active, healthy, community spirited, proud, locally distinct

Where can it happen?

       Active(ity) Centre/s, premises – The school, the hall, church/chapel


Access to information/Information Centre/s- The Shop/post office/pub (Tourism information points ( TIP’s), IT), business premises.

Who can be involved, in what?

· Know your area

· Care for your area

· Enjoy your area

· Celebrate your area                                   SUSTAINABLE 

· Enhance your area                                    COMMUNITIES

· Value your area

· Strengthen your area’s community spirit

· Tell others about your area

· Make the most of your area

· Help the local economy 

What external organisations can benefit from helping communities by delivering outreach services through the hubs?

· Health/Care

· Community learning/PCC/Pembrokeshire College

· Training

· Business Support

· Waste and recycling

· Community public works

· Banks/Credit Unions

Important to this dimension is the engagement of all local people who can contribute to increased local development activity.  In the planning of this process there will need to be close complementarity with Rural Community Action (RCA). 
There is a need to recognise that building community confidence and pride is an essential pre requisite to entrepreneurship development and business confidence.  This is currently not addressed by the Entrepreneurship Development Implementation Plan.  It is a key role for Axis 4.

B. Linking Community Planning to Community Plans to local services 

Supporting community self help/well being.  Action Planning, implementation of the Sustainability Tool, Communities networking and learning from each other, closer partnership (to link local community planning to statutory Community Planning. building on lessons from current research projects funded by Carnegie Foundation and WAG Communities and Activities Programme).

2.
The Socio-Economic Hub -Linking Heart to Pulse 

Making the Most of Local Capital and Resources, Human, Natural, Historical

Adding value to: Celebrating Sense of Place/local distinctiveness/Valuing the Environment e.g.: Environmental/heritage access/restoration/interpretation/niche tourism. 

· St Davids as a heritage restoration skills hub + outreach heritage up-skilling on local heritage sites identified by local communities throughout Pembrokeshire, such as lime kilns

· “Guided” archaeology digs- interpretation

· Making user friendly and accessible technical date on heritage and nature to deepen niche tourism offer

· Developing multi-user routes linked to livery stabling

· Encouraging revival of participation in and performing local cultural activities

· Festivals

· Town/village enhancement

· Encourage Eco friendly building - materials/energy/ /waste/water- training

· Eco Training – do it yourself

· New uses for quarries 

3 The Economic Hub -The Pulse

Outreach Engagement/Training and Business support/Signposting to wider area (spokes)/Premises 

A)
Local Delivery- plugging the local skills gaps to meet identified local needs. WAG has as a key goal “reducing economic inactivity, but this is not an easy challenge given the rural dimensions of peripherality and poor access to transport. To address this it important to:
· Identify local requirements for skills and the gaps to be filled. Utilising and developing new and community based ways of ensuring local, accessible, part time and flexible training, accreditation and certification. 
· Provide employment opportunities for farming families to remain on the land, rural women, returnees, underemployed, over 60’s/early retirees with skills.
· Encourage recently qualified young people and trainees to develop social enterprises
·  Make it easy for local people to use local labour e.g. The Rural Resource (Bavaria) 
Examples of skill gaps

Conservation

Handyman/care/repair/simple plumbing

Plumbing 

Electrics                                                  

Baby sitting/Caring – young/infirm/elderly   

Chimney sweep                                      

Welding

Small scale construction-heritage and eco/green/sustainable construction

Countryside

Gardening/horticulture (growers)

Construction –plant and machinery

Drivers -HGV and PSV licences

Tourist Guides

Issues to be resolved: Work Placements/ Specialist Equipment
Service Opportunities

· Carers Co-operative

· Agency register for small scale jobs (as per Machinery Ring)

· Role of shop/post office 

· Community Banking
· Community Tutors/trainers 
· Community Transport
· Provision of Workshop Premises 
· Tourism guides (nature etc heritage)
Training the Local Trainers

Welcome Host – customer care/IT/Chat-room etc

This aspect will be developed in close collaboration with Pembrokeshire College and PAVS and the private sector.  There may be early retired in migrants with the skills to train others or who could themselves deliver local training.  PLANED’s work with local communities indicates that this could well be the case.

B)  Maximising Local Enterprise Dynamics- making the local connections 


Supporting businesses/groups and networks, Buy Pembrokeshire/Buy Local/enhancing local distinctiveness. The HUB as a Signpost and link (spoke) - to surrounding area/places offering similar special interests/ businesses/organisations with similar interests. Identifying and providing local office and business space to enable local businesses/social enterprises to establish in particular added value businesses. Vibrant local businesses delivering local services contribute towards reducing climate change.  

· Business to business

· Supporting local business groups

· Networking/clustering/co-operation/special interests

· Identifying locally distinctive opportunities

· Outreach advice/support/training

· Encouraging the business group to “befriend” budding entrepreneurs

· Maximising the development of local supply chains

· Stakeholder innovation – businesses coming together to develop new products and services

· New products and services that promote the sustainability agenda

· Maximising the business contribution to local enterprise development through mentoring etc and piloting the Business in the Community “Community Mark” that recognises local businesses for their contribution to community enterprise

· Business to Customers

Supporting the development of Special Interest Hubs - geographic/thematic/economic -through signposting, research and development information, co-ordination, marketing, education & training 

 e.g.                                       

Shopping/food/banking, heritage, local produce, horticulture, non food crops, crafts, tourism centres, coastal tourism/waterway, green tourism, energy, environment, fabrication, waste and recycling, cuisine.  

TARGET GROUPS

The Pembrokeshire Advance partnership will comply with the provision of Article 62(b) of Council Regulation 1698/2005 and accord priority to young people (including young farmers) and women.  This provision in the Regulation will be met by the following measures, as a minimum:

· The selection of projects targeting young people and/or women and addressing issues affecting these groups.

· The involvement of women’s and young people’s groups on the Pembrokeshire Advance partnership, including the Women’s Institute, Merced y Wawr and the Pembrokeshire Young People’s Partnership.

· Monitoring the involvement of young people and/or women in projects.

· Monitoring the balance of projects addressing issues affecting young people and/or women

Particular issues affecting these groups that should be considered by projects are given below:

Women

Much research has been carried out into issues affecting women in education, as entrepreneurs and in employment
.  Issues affecting women include:

	Education and training
	Gender stereotyping in education and training

	
	Access to training (e.g. courses provided at suitable times)

	Employment
	Gender stereotyping in employment

	
	Low pay (linked to part time working)

	
	Flexible working

	
	Discrimination in pay and conditions

	
	Provision of affordable, accessible and quality childcare

	Enterprise
	Encouraging female entrepreneurs

	
	Women’s access to business finance


Young People

The issues facing young people are as varied, and include:

	Employment
	“No experience” conundrum

	
	Low wages

	Housing
	Affordability of housing

	
	Standard of housing

	Transport
	Poor public transport, especially in rural areas and in the evenings and weekends

	
	Affordability, both of public transport and petrol 

	Health
	Substance abuse, smoking

	
	Sexual health advice

	
	Mental health

	Education
	Careers advice

	
	Training courses

	
	Student loans

	Disadvantaged Groups
	Children leaving care

	
	Young people with disabilities

	
	Young carers


Other target groups that are of especial importance to achieving the strategic priorities set out for Pembrokeshire are:

· Micro and small enterprises;

· Welsh speaking communities;

· Children ( in particular the provision of adequate affordable, quality childcare); 

· The under-employed and economically inactive;

· The elderly; and

· Disabled people.

Each of these is considered in turn below:

Micro and Small Enterprises

Pembrokeshire is primarily a micro-business economy: 94.5% of businesses in the county have fewer than ten employees.  A further 3.2% of businesses are classified as small with between 10 and 49 employees.  Pembrokeshire’s micro-businesses are subject to many of the same pressures as businesses elsewhere in rural Wales.  The RDP Strategy
 highlights low productivity, but HM Treasury thinking is that productivity is in fact a combination of five drivers (see diagram below)
.  These are skills, enterprise, innovation, competition and investment.  
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Drivers of productivity: HM Treasury

The general consensus arising from studies of these drivers is that:

· Investment in physical capital has long been known to be an important determinant of economic growth;

· Improving skills is important in promoting growth, both as an input to production and in facilitating technological change.

· Greater innovation, and particularly more research and development, is associated with higher growth.

· Competition is a key component of growth, to the extent that increased market share and increased profits have a negative impact on productivity.

· Enterprise is important in increasing growth; there is a correlation between the number of business starts and growth. 

These conclusions have implications for the way in which Pembrokeshire Advance will seek to stimulate micro and small enterprises.  The number of business starts in Pembrokeshire is already high, and relatively little else can be done at a local level to increase competition.  However there is scope for further development of the social economy in Pembrokeshire, and this will be addressed on the theme of “The Enterprise Journey” and taken forward under Axis 4 in Pembrokeshire.  Otherwise our focus will be on encouraging investment, improving skills and seeking greater innovation.

In particular, work carried out in administering business grant schemes and providing support to businesses over the years has revealed a deficit in some of Pembrokeshire’s smallest businesses’ management and financial systems.  This is essentially an issue of management skills and needs to be addressed if our businesses are to be more productive, profitable and viable.    

Strategic Priorities P5, P7, P12, P14 and P26 are particularly relevant to the needs of this target group.  

Welsh Speaking Communities

Welsh speaking communities in Pembrokeshire are concentrated in the north and north east of the county (see map in Part D), although Welsh speakers are spread throughout the county.  The increasing importance of the Welsh language in Wales generally means that there is an increased demand for Welsh language services and also that there are increased employment opportunities for Welsh speaking people.  Pembrokeshire Advance will wish to take advantage of both trends through, for example:

· Ensuring that supported projects address the issue of provision in the beneficiaries’ language of choice.

· Providing Welsh learners with opportunities to improve their skills in spoken and written Welsh.

The work of the Pembrokeshire Advance partnership will be governed by the Welsh language policies of PLANED in the context of Axis 4, and Pembrokeshire County Council for Axis 3 or for the RDP generally.  These policies are attached as Appendices 8 and 12.

The Pembrokeshire Advance Secretariat will wish to monitor the Welsh language aspects of projects, and will therefore wish to take any advice on this issue forthcoming from WAG in developing suitable monitoring indicators.  These might include recording the number of beneficiaries of training projects who are first language Welsh speakers.

Strategic Priorities P23, P31 and P32 are particularly relevant to the needs of this target group.  

Children

Pembrokeshire Advance is committed to supporting and helping to achieve the Welsh Assembly Government’s commitment to the eradication of child poverty in Wales by 2020
.  The Pembrokeshire Advance partnership envisages that this LDS will be able to favourably influence the following, all of which are identified as contributory factors behind child poverty:

· Income poverty – Pembrokeshire has very low incomes and therefore income poverty is a real issue in the county.  The provision of improved skills and job opportunities may be expected to improve this issue.

· Participation poverty – the provision of more extensive childcare facilities, as well as community facilities offering services to young families in rural areas are essential in ensuring that all children have access to fulfilling activities that will help them develop into well-balanced adults.

· Service poverty – the WAG itself has identified the role that the RDP can make in spreading prosperity, strengthening communities and improving public transport in rural areas, all of which will benefit our children.

In particular, Pembroke shire Advance wishes to increase the availability of quality affordable childcare provision to meet identified gaps in provision, especially where this will assist in bringing economically inactive parents back into the labour market.  The intended effect is to increase family incomes and at the same time improve participation in play and other beneficial activity by children.

Strategic Priorities P8, P23, P29, P31 and P37 are particularly relevant to the needs of this target group.  

Project sponsors expecting to work with children will be expected to have adequate and appropriate child protection policies in place, and appropriately trained CRB cleared staff and/or volunteers.  The Pembrokeshire Advance Secretariat will alert Pembrokeshire County Council’s Social Care and Housing Department to projects proposing to work with children.

The Under-Employed and Economically Inactive

There is a real opportunity at present in Pembrokeshire to make in-roads into the persistent problem of economic inactivity.  Over the past six years unemployment has fallen dramatically (see Part D) and the increased availability of employment opportunities has led to a fall in economic inactivity.  Further employment growth arising from, for instance, the Bluestone tourism development provides still more opportunities for those presently in economic inactivity.  However, for these opportunities to be grasped it will be essential that the particular issues that keep individuals apart from the labour market must be addressed.  These may include care responsibilities (see “children” section above regarding childcare), disability, low skills and/or substance dependencies.  

The approach for Pembrokeshire Advance in tackling economic inactivity will therefore be to support provision that addresses the individual needs of the economically inactive and which equips them with attributes in demand in Pembrokeshire’s labour market.  Pembrokeshire Advance and its delivery organisations will wish to work very closely with Jobcentre Plus in this.

There might be considered five main groups comprising the under-employed:

· The unemployed;

· Those people who are working seasonally and who wish to work a longer season;

· Those people who are working part-time but who would wish to work for longer hours;

· Those people who are employed in jobs that do not use their skills to the full;

· Those people who have retired early.

As shown in Part D, unemployment has not been lower and the seasonality of the labour market is now much reduced.  The increased number of jobs in Pembrokeshire means that there are already opportunities for those wishing to work longer hours without further public sector intervention.  The main question therefore seems to be that of ensuring that employers maximise their benefit from their employees’ skills. 

Strategic Priorities P7, P8, P23 and P32 are particularly relevant to the needs of this target group.  

The Elderly

Although the LDS does not specifically include issues of exclusive concern to elderly they have been identified as a specific target group because they are considered by Pembrokeshire Advance to be disproportionately affected by some of the issues facing rural communities.  These include the closure of rural businesses and particularly retail businesses and post offices, the difficulty of economic provision of public services in rural areas and the importance of services and facilities offered through village and community buildings.  In addressing these issues the LDS will be improving the quality of life for elderly people in Pembrokeshire. 

Disabled People

Although not listed as a target group for the RDP, Pembrokeshire Advance has identified through the findings of the socio-economic and environmental analysis (Part D above) the difficulties that disabled people have in gaining employment.  To address these, Pembrokeshire Advance will look for projects that offer disabled people the opportunity to overcome the barriers they face either through specific provision or through ensuring that general provision is accessible to all.

Other RDP Target Groups

As will be seen from the socio-economic and environmental analysis, the black and minority ethnic population of Pembrokeshire is very small with by far the largest numbers in urban areas, Haverfordwest in particular.  Nevertheless, we recognise that there is an important gypsy and traveller population in Pembrokeshire and also that the numbers in the BME population are growing.  However, the low numbers in the BME population in Pembrokeshire does not justify the inclusion of the BME population as a specific target group at this time.  The Pembrokeshire Advance partnership realises that it is important to keep this issue under review and to change the policy if necessary.

CROSS-CUTTING THEMES

Introduction

The RDP for Wales specifies four cross-cutting themes: Welsh language, equal opportunities, environmental sustainability and information and communication technology (ICT).  In Part A it was explained that the Pembrokeshire Advance partnership had resolved to adopt its Axis 4 LAG’s policies in respect of Axis 4, and its Lead Body’s policies otherwise.  This section is concerned with providing outline details of the way in which each cross-cutting theme will be incorporated into the implementation of the LDS.

General – All Cross-Cutting Themes

As mentioned above under proposals for implementation, the adequacy with which a project proposal addresses the cross-cutting themes will be a material consideration when the Pembrokeshire Advance partnership decides whether it should support that proposal.

In many cases there can be considerable synergy between these cross-cutting themes.  For example environmental sustainability can be improved by the use of ICT to allow visitors to view wildlife sites remotely; sensor activated taps may both save water and be easier for people with arthritic conditions to use, etc.

The Pembrokeshire Advance partnership will expect all delivery organisations to collect and collate statistics related to the cross-cutting themes aspects of their projects.  It is intended these will be further collated and reported to Pembrokeshire Advance by their Secretariat. 

Welsh Language

Please refer to text included above on the way in which the RDP will be implemented to meet the needs of Welsh speaking communities.  Individual actions that could be incorporated by projects include:

· Bilingual publications, including websites

· Bilingual publicity materials

· Bilingual signage

· Training Welsh speakers through the medium of Welsh, with the availability of Welsh language teaching materials

· Community engagement events conducted using the preferred language(s) of the community concerned

· Monitoring of the number of Welsh speakers benefiting from RDP interventions

This list is not exhaustive.  Appropriate actions will vary from project to project.

The Lead Body, Financial Co-ordinator and Secretariat are able to handle communications in the medium of Welsh.  A member of the Secretariat is Welsh speaking.

Equal Opportunities

Pembrokeshire Advance expects to implement the RDP in Pembrokeshire without discrimination on grounds of:

· Gender;

· Dis/ability;

· Ethnicity;

· Age;

· Religion;

· Language;

· Sexual Orientation; or

· Marital Status

This also applies to all projects funded through the RDP in Pembrokeshire.  

Reference should be made to the text above on the target groups of young people, children, women and disabled people.

Pembrokeshire Advance will seek to ensure the integration of equal opportunities into its own operation by encouraging gender balance in its membership, as well as through representatives from groups concerned with equalities (e.g. Pembrokeshire Young People’s Partnership).  The Secretariat will also ensure that meeting venues are accessible (both in terms of access to the room, building and facilities, and also in terms of the venue’s accessibility for those using public transport).  Reports are provided in large font for any member with visual impairment.  Publicity materials produced by the Lead Body to publicise the RDP will acknowledge diversity, for instance in the selection of photographs of beneficiaries of RDP funded projects.  Two (of four) members of the Secretariat have undertaken diversity training.  This training will be provided for all members of the Secretariat staff, either as a refresher or otherwise.

The Pembrokeshire Advance partnership expects to fund some projects that will directly address diversity issues, but expects that all projects will make a positive contribution to achieving equality of opportunity.  Until the anticipated RDP equal opportunity guidance is provided
 the Pembrokeshire RDP Secretariat will refer applicants to the guidance developed for the Objective 1 programme 2000 – 2006 and other relevant quality materials.

The Pembrokeshire Advance partnership will be provided with monitoring information on the performance of the RDP in Pembrokeshire in addressing equalities issues.  This will be facilitated by the requirement of the European Commission’s Common Monitoring and Evaluation Framework (CMEF) that monitoring information is collected with reference to gender etc. 

Pembrokeshire Advance will apply the equal opportunities policies of PLANED (for Axis 4) and Pembrokeshire County Council (in other cases).  These are attached as Appendices 11 and 14.

Environmental Sustainability

The quality of the environment of Pembrokeshire is vital in sustaining and improving Pembrokeshire’s economy, the quality of life that Pembrokeshire’s residents and visitors can enjoy, as well as being important in its own right.  Environmental sustainability is fully embraced by the Pembrokeshire Advance partnership as a cross-cutting theme for the RDP.  

The importance of this theme to the partnership is reflected in its membership, which includes as full members representatives of several organisations with explicit expertise and responsibilities for the environment.  Amongst these are the Pembrokeshire Coast National Park Authority, the Wildlife Trust of South and West Wales, the National Trust and the Lead Body, Pembrokeshire County Council.  The partnership also has access to advice on environmental sustainability through its advisors from the Countryside Council for Wales and the Environment Agency Wales.

Several of the strategic priorities set out in this Local Development Strategy have direct relevance to this cross-cutting theme and therefore projects addressing these strategic priorities will make a direct contribution to this theme.  These strategic priorities are:  P16, P47 and all strategic objectives and priorities under Strategic Aim A3.  Nevertheless all projects will be expected to contribute towards environmental sustainability, for instance by minimising material use and incorporating environmental education in training actions.  Applicants will be directed towards the environmental sustainability guidance developed for the Objective 1 2000 – 2006 programme and other authoritative documentation.

The inclusion within the CMEF of indicators designed to measure the environmental sustainability of actions funded through the RDP will assist the Pembrokeshire Advance partnership’s efforts to monitor progress in this cross-cutting theme.

Pembrokeshire Advance will apply the environmental sustainability policies of PLANED (for Axis 4) and Pembrokeshire County Council (in other cases).  These are attached as Appendices 10 and 13.

Information & Communication Technology (ICT)

At one time, the introduction of the Internet and related ICT applications was seen as a way in which rural areas might close the productivity gap with cities.  Unfortunately, generally speaking, the opposite has been true as broadband and mobile phone infrastructure was established in cities and urban areas well before more sparsely populated rural parts of Wales.  Nevertheless, rural Pembrokeshire does now have access to broadband infrastructure and the possible introduction of a limited free wireless broadband service to parts of the county may enhance this infrastructure still further.  The establishment of “digilabs” in youth centres throughout the county has provided access for those young people without computers and broadband connections at home, and some innovative applications are already in place or underway.  These include developments linked to business (e.g. the availability of product lifecycle management software through the Technium Pembrokeshire), education and training (e.g. Pembrokeshire e-Learning Portal, m-Learning project) and culture (e.g. the Cultural X-change).  The challenge therefore is to adopt business and community applications of this infrastructure that will raise productivity and add to the quality of life of Pembrokeshire’s residents and visitors.  Training in ICT (and increasingly via ICT applications) is available throughout the county.

There is significant scope for further application of ICT in the private sector (e.g. marketing, on-line sales, product design), the public sector (e-government and e-health applications to improve service delivery to communities, including those in remote rural areas) and the voluntary and community sectors (e.g. advice to groups and their clientele).  ICT is also an important means by which Pembrokeshire can overcome its peripheral location and “reach out” to the wider world, building business contacts, selling goods and services, and garnering information and ideas that can further advance our vision of Pembrokeshire as an outward looking place.

Some of the Strategic Priorities identified by Pembrokeshire Advance have a particular bearing on this cross-cutting theme.  These include P14, P15 and P28.  As with the other cross-cutting themes, the Pembrokeshire Advance partnership will expect all projects funded through the RDP to promote the use of ICT. 

It is the intention of the Pembrokeshire Advance partnership to use the CMEF to monitor developments in the use of ICT arising from the implementation of the RDP in the county.

Pembrokeshire Advance will apply the Pembrokeshire County Council ICT policy.  This is attached as Appendix 9.

LINKS TO OTHER POLICIES

The Pembrokeshire Community Strategy

Reference has already been made to the Vision statement in the Pembrokeshire Community Strategy (known in the county as the Community Plan).  The Pembrokeshire Community Plan is presently being revised, with a wholly new document to be prepared for next year.  However the five priority areas of the Community Plan are unlikely to change.  These are:

A:
Developing vibrant communities

B:
Improving communication links to, from and within the county

C:
Delivering economic growth based on local need

D:
Helping people to reach their potential; and

E
Promoting a clean, healthy and valued environment

Priorities A, C and E are seen as particularly relevant to the objectives of the Rural Development Plan for Wales, and the strategic priorities outlined in the table above have been linked back to these Priorities in the Community Plan as a demonstration of the way in which this LDS is entirely consistent with the Pembrokeshire Community Plan.

The officer leading the Secretariat for Pembrokeshire Advance is also responsible for providing support to the Chair of the Priority C Sub Group for the Community Plan.  Several members of the Community Planning and Leadership Partnership, which oversees the Pembrokeshire Community Plan are also members of Pembrokeshire Advance.  In addition, Pembrokeshire County Council, which has statutory responsibility for community planning in Pembrokeshire under the Local Government Act 2000, will act as Financial Co-ordinator and Lead Body for Pembrokeshire Advance
.  This may be expected to lead to still closer co-ordination of the Pembrokeshire Community Plan and the Pembrokeshire Local Development Strategy for the RDP.

Wales Spatial Plan

The whole of Pembrokeshire is contained within the Pembrokeshire Haven Spatial Plan zone.  This spatial plan zone extends from Pembrokeshire eastward into western Carmarthenshire as far as Carmarthen.  It is bounded by the Central Wales and Swansea Bay spatial plan zones.  The area (sq km) and population of the Pembrokeshire Haven spatial plan zone as a whole has not yet been determined.  A map of the Spatial Plan area is attached as Appendix 22.

The relative congruence between the spatial plan area and the unitary authority area should make for straightforward linkages to be made between the LDS and the Key Settlements document that will emerge from the Wales Spatial Plan structures.  The first public indication of the outcome of this work is expected to be a Ministerial Interim Statement to be released towards the end of March
.  However most recent drafts of the Key Settlements document tend to consider the role of the settlements vis-à-vis one another, rather than their role as service centres for the rural economy.  The current transformation of the Key Settlements document from a paper about urban hierarchies to something more wide-ranging could well be informed by the RDP.  It is the case that many of the Strategic Objectives and Strategic Priorities in this LDS are also recognised in the emerging Spatial Plan work, but as the Key Settlements document has neither been finalised nor published by the date of submission of the LDS it is not possible to provide an authoritative cross-referencing of WSP Pembrokeshire Haven priorities against those of this LDS.  The Wales Spatial Plan vision for Pembrokeshire Haven has informed the vision for this LDS – see Vision section above.    

Once again, there are commonalities in the staff involved in the RDP in Pembrokeshire with those involved in WSP activity, and this will serve to heighten the ability for consistent strategic linkages to form.  These include members of the Pembrokeshire Advance partnership who also attend Pembrokeshire Haven Ministerial meetings, as well as Secretariat officers who attend officer groups.  The Pembrokeshire Haven Spatial Plan Co-ordinator is an advisor to the Pembrokeshire Advance partnership.

LINKS TO OTHER PROGRAMMES & INITIATIVES

Rural Community Action

At present, RCA in Pembrokeshire is delivered through three organisations, namely PLANED, PAVS and The Prince’s Trust Cymru.  PLANED acts as Lead Body. 

The RCA programme is geared towards building the capacity of communities and the voluntary sector, including young people.  Synergies at an operational level with the RDP are potentially great, and our current thinking is that the RDP should fund no, or only very limited, capacity building actions and that this should be left to the RCA programme.  On the other hand the RDP offers scope for more concrete projects founded on the RCA capacity building work. 

The programme is overseen at a strategic level by the PPMB, the Objective 1 local partnership.  The PPMB’s life is limited by the time provided for the residual work on the Objective 1 programme.  Another body to take over the role of the PPMB in respect of RCA will therefore be needed and, although no discussions have yet taken place, Pembrokeshire Advance is the prime candidate.  This would have the great advantage of achieving synergy at a strategic level between RCA and the RDP in Pembrokeshire.  It is however, not thought that this can be achieved by the end of March.  WAG will be kept informed of any developments in this regard. 

Since PLANED is represented on the Pembrokeshire Advance partnership, and the PPMB Secretariat is also provided by the Pembrokeshire Advance Secretariat, linkages between the relevant officers have already been made.

Convergence ERDF and ESF

It is simply impossible to be certain about the linkages between the Convergence programmes (and other Structural Fund programmes, the most relevant to Pembrokeshire being the Ireland Wales Interreg IVA programme) and the RDP.  We are determined that there should be clear demarcation between what is appropriate for the RDP and what for the Convergence programmes.  The Welsh chapter of the UK National Strategic Reference Framework suggests that the demarcation is a matter of scale, but where the scales tip from RDP to Convergence is not clear to us.  This is an area where further guidance from WAG and WEFO would be welcomed.

Nevertheless, a great deal of expertise exists within the Pembrokeshire Advance partnership on the Convergence programmes.  Our Vice Chairman, Stephen Cole, has been nominated as a potential member of the new all-Wales Programme Monitoring Committee.  Members of the Secretariat staff are engaged in various working groups (WEFO workstreams, spatial plan groups, thematic strategic framework working groups and so on) concerning the Convergence programme and this familiarity with Convergence will continue to be brought to bear in shaping the RDP to ensure effective linkages between the two programmes.

The Terms of Reference of the Pembrokeshire Advance partnership (see Part A) also allows for the partnership to be responsible for other regeneration funding streams.  Although there are no firm proposals on this at the moment, the potential exists for this to include Convergence funding streams.

European Fisheries Fund

Priority Axis 4 of the European Fisheries Fund is concerned with the regeneration of coastal fishing villages.  The historic prominence of fishing in Pembrokeshire and the county’s extensive coastline means that, under the EFF regulation, there could potentially be significant linkages between actions funded through the RDP and those funded by the EFF.  The draft UK Strategy for the use of the EFF however only makes reference to this Priority Axis being used to finance “urban angling”.  We are profoundly disappointed that WAG, unlike the administrations in England, Scotland and Northern Ireland, has apparently chosen to deny rural coastal areas the benefit available under the EFF Regulation.  We await the expected consultation on the EFF Operational Programme to see if objections made to the Welsh section of the draft UK Strategy has resulted in a broadening of the activities permitted in Wales.

Nevertheless Pembrokeshire is ready for the EFF, since the Pembrokeshire Advance partnership could potentially form the basis of the Coastal Action Group required to deliver Priority Axis 4 under the EFF Regulation 

LEADER+

The LEADER+ programme in Pembrokeshire, which will run up to June 2008, is delivered by PLANED on the theme of “Creating a culture of entrepreneurship”.  This programme was delivered by PLANED, which will also be Pembrokeshire’s Axis 4 Local Action Group under the 2007 – 2013 RDP.  As will be seen from the description of proposed Axis 4 activity above, our Axis 4 work will build upon work undertaken by PLANED under LEADER+.

Communities First

Pembrokeshire has only two Communities First wards, Pembroke Dock Llanion and Pembroke Monkton, and both display characteristics more in common with urbanised areas than with clearly rural wards.  Both are, for instance, dominated by large and deprived housing estates.  However, Pembrokeshire also has a “themed” Communities First partnership concerned with disaffected young people.  At this time this is focussed on Milford Haven, Haverfordwest Garth and Neyland West.  The identification of young people as a target group for the RDP means that linkages can be developed between the work of the RDP and that of this Communities First partnership.  The Grant Recipient Body for the themed Communities First partnership is Pembrokeshire County Council has discussions have already taken place between the officers responsible for the Communities First GRB and the Pembrokeshire RDP.

Children and Young People

Children and young people have been identified as a target group under this LDS.  The Pembrokeshire Advance partnership includes a representative of the Pembrokeshire Young People’s Partnership (see Appendix 7).  Also refer to Communities First above.

Big Lottery Fund

Although included in the WAG RDP Axis 3 and 4 guidance, in our view the Big Lottery Fund is neither a programme nor an initiative.  It is however a potentially important match funding source for community and other groups wishing to access RDP resources (dependent on the implications of other large scale and high priority demands on its resources).  It is not considered practical to offer suggestions how this LDS might link to Big Lottery priorities, especially as these are wide and tend to change over relatively (compared to the life of the RDP) short time periods.

Broadband Wales

Maximising the benefits of broadband availability is a strategic priority for the Pembrokeshire Advance partnership.  The partnership will therefore wish to enter into a constructive dialogue with officials of the Broadband Wales team.  

Aggregates Levy Sustainability Fund

Almost the whole of Pembrokeshire is eligible for assistance under the Aggregates Levy Sustainability Fund.  It is therefore possible that projects will come forward under both Axis 3 and Axis 4 that will wish to approach the Fund as a source of match funding.  Since we are not yet at the stage of discussing individual projects for the RDP in Pembrokeshire, we have not sought to identify which ALSF projects might offer opportunities for complementarity or synergy.  However the fact that the ALSF is administered through Pembrokeshire County Council will facilitate this process.
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� WAG (2006) “Rural Development Plan for Wales, 2007 – 2013: The Strategic Approach” page 14


� Taken from WAG (2006) “Rural Development Plan for Wales 2007-2013 Consultation Draft” paragraph 5.3.7


� Taken from WAG (2006) “Rural Development Plan for Wales 2007 – 2013 Consultation Draft” paragraph 5.4.8.


� Communication from the Commission COM(2006)857 final, available: http://ec.europa.eu/agriculture/newsdigest/2006/160.htm#cnt1


� These criteria apply to all projects.


� i.e. the outputs, outcomes and impacts achieved were those intended by the objectives of the project


� i.e. the outputs, outcomes and impacts achieved were commensurate with the financial and other inputs required to generate them


� The wards covered and their populations are given in Appendix 21.


� WAG (2006) “Rural Development Plan for Wales, 2007 – 2013: The Strategic Approach” Chapter 3, paragraph 33, fourth bullet


� WAG (2007) “Responding to our Changing Climate” page 14


� Kitchen, L and Marsden, T (2006) “Assessing the Eco-Economy of Rural Wales” Wales Rural Observatory Available: � HYPERLINK http://www.walesruralobservatory.org.uk �� www.walesruralobservatory.org.uk/reports/english/EcoReportFinal.pdf� 


� See, for instance, � HYPERLINK http://www.chwaraeteg.com ��www.chwaraeteg.com� 


� WAG (2006) “Rural Development Plan for Wales, 2007 – 2013: The Strategic Approach”


� Thompson, N. and Ward, N. (2005) “Rural Areas and Regional Competitiveness” Local Government Rural Network pages 11 – 13


� WAG (2005) “A Fair Future for Our Children”; WAG (2006) “Eradicating Child Poverty in Wales – Measuring Success”





� It is noted that Annex 4 of the RDP Guidance is to be updated to include guidance on equalities, disability access and BME support.


� Subject to receiving clarifications about the responsibilities and funding attached to these roles from WAG.


� Publication is expected on 22 or 23 March – too late for Pembrokeshire Advance to incorporate into this document.
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